
How AI Can Save Recruiters
15+ Hours Per Week

Directional examples of where practical assistance and automation can release capacity.
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SEARCH

Find relevant candidates faster.

Semantic search and rediscovery reduce time spent building new lists from scratch.
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SCREEN

Summarise high application volumes.

AI-assisted review helps recruiters prioritise where human assessment should begin.
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WRITE

Draft routine recruitment content.

Create first drafts of outreach, profiles, adverts and updates for recruiter review.
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CAPTURE

Turn conversations into structured notes.

Summarisation can reduce manual documentation and improve CRM completeness.
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COORDINATE

Automate scheduling and reminders.

Integrated workflows remove repeated calendar emails and routine confirmations.
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FOLLOW UP

Trigger timely candidate communication.

Defined rules protect response speed without replacing sensitive recruiter conversations.
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Saved time must be redirected to higher-
value work.

Measure the baseline, pilot one workflow and track whether capacity improves commercial outcomes.

Book a free strategy call  •  consulting.theraeburngroup.com
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